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Abstract. The paper deals with the issues of human resources 

development and IT-staff training. The authors put a special em-

phasis on bringing the IT-staff training system in line with the la-

bor market demands both in quantitative and qualitative terms. 

Based on the object-oriented approach, the authors explore the 

reasons behind the existing imbalance between the markets of 

IT-education services and IT-specialists in Azerbaijan, the chal-

lenges facing the IT education and specificity of the IT-specialists 

market being described. 

For overcoming the above gap between the IT labor market 

supply and demand, the authors put forward a model of profe s-

sional competences, reflecting the real-life requirements for a spe-

cialist’s quality. Additionally, the paper outlines the recommended 

trends of IT-sector development in Azerbaijan, which include or-

ganization of innovative research and education centers for spe-

cialists’ training and retraining, legislative and institutional coor-

dination of the IT industry and education, development of new ed-

ucational standards, increase in the number of IT-profile students. 
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